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in level-11 of Pay Matrix (pre-
revised Pay Band-3, Rs. 15600-
39100/~ with  Grade Pay of
Rs.6600/-),

failing which Deputy Directors
having ten years combined regular
service in the grades of Deputy
Director in Level-11 of Pay Matrix
(Pre-revised Pay Band-3, Rs.
15600-39100/- with Grade Pay of
Rs.6600/-) and Assistant Director in
Level-10 of Pay Matrix (Pre-
revised the Pay Band-3, Rs. 15600-
39100/- with  Grade Pay of
Rs.5400/-) with a minimum of two
years regular service in the grade of
Deputy Director in Level-11 of Pay
Matrix (Pre-revised Pay Band-3,
Rs. 15600-39100/- with Grade Pay
of Rs.6600/-) .

Note: The officers to be considered
for promotion shall undergo a
mandatory institutional training of
at least six weeks in all aspects of
Official Language as may be
prescribed by the Competent
Authority before  or  after
promotion/ appointment within a
period of one year.

[ ¥%]

Deputy
Director
Grade 111

By promotion

Selection

Promotion:

Assistant Directors having five
years regular service in Level-10
of Pay Matrix (Pre-revised Pay
Band-3, Rs. 15600-39100/- with
Grade Pay of Rs.5400/-)

failing which Assistant Directors
having ten years combined regular
service in the grades of Assistant
Director in Level-10 of Pay Matrix
(Pre-revised Pay Band-3, Rs.
15600-39100/- with Grade Pay of
Rs.5400/-) and Senior Translation
Officer in Level-7 of Pay Matrix
(Pre-revised the Pay Band-2, Rs.
9300-34800/- with Grade Pay of
Rs.4600/-) with a minimum of two
years regular service in the grade of
Assistant Director in Level-10 of
Pay Matrix (Pre-revised Pay Band-
3. Rs. 15600-39100/- with Grade

Pay of Rs.5400/-) .

Note: The officers to be considered
for promotion shall undergo a
mandatory institutional training of
at least six weeks in all aspects of
Official Language as may be

Not applicable
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prescribed by the Competent
Authority before or after
promotion/ appointment within a
period of one year.

Promotion:

From amongst Senior Translation
Officers in  Level-7 of Pay Matrix
(Pre-revised Pay Band-2, Rs. 9300-
34800/-, with Grade Pay of
Rs.4600/-) having three years
regular service.

Note: The officers to be considered
for promotion shall undergo a
mandatory institutional training of
at least six weeks in all aspects of
Official Language as may be
prescribed by the Competent
Authority before or  after
promotion/ appointment within a
period of one year.

Direct Recruitment:

(a) For direct recruitment to the
post, candidates will be selected on
the basis of a Written Examination
followed by interview to be
conducted by UPSC as per the
scheme of examination decided by
the Commission in the manner as
provided in Schedule-V of these
Rules and advertised by UPSC
from time to time.

(b) Possessing the educational
qualifications ~ and  experience
prescribed for direct recruitment to
the post of Assistant Director as
specified in Schedule-V.

Not applicable

Promotion:

Junior Translation Officers having
five years regular service in Level-6
of Pay Matrix (Pre-revised  Pay
Band-2. Rs. 9300-34800/-, with
Grade Pay of Rs.4200/-).

Note: The officers to be considered
for promotion shall undergo a
mandatory institutional training of
at least six weeks in all aspects of
Official Language as may be
prescribed by the Competent
Authority before  or  after
promotion/ appointment within a
period of one year.

Not applicable

Assistant |75% by Selection
Director |promotion and

Grade 25% by direct

RY recruitment

Senior By promotion Selection
Translati

on

Officer

Grade V

Junior By direct Not
Translati | recruitment |applicable
on / Deputation

Direct Recruitment:
a) For direct recruitment to the post,
candidates will be selected on the

Deputation:
Vacancies caused by the
incumbent being away on




