Part-4

Chapter-15
Conclusions and Recommendations

15.1 The Committee of Parliament on Official Language has been constituted in 1976
under section 4 of the Official Languages Act, 1963. According to this section, it is the duty
of the Committee to review the progress made in the use of Hindi for Official purposes and
submit a report to the President making recommendations thereon and the President shall
cause the report to be laid before each house of Parliament and send to all the State
Governments. The Committee decided that it would submit its report in various parts and each
part would relate to a specific aspect of the Official Language Policy. In pursuance of this
decision, the Committee has already submitted eight parts of its report to the President and the
following specified aspects have been included in these parts:-

(@)

(b)

(©)

In the First Part, recommendations have been made regarding translation
arrangements in the Central Govt. offices and the issues connected therewith
like the evolution of terminology in Hindi, appointment of competent and
suitable officers for translation work and their training and refresher courses;
the arrangements for translation directly into Hindi of the material containing
up to date information brought out in the languages of the developed countries;
and the translation of the codes, manuals, forms and procedural literature as
well as literature used for training purposes by various Ministries/Departments
and Undertakings etc.

In the Second Part of the report, after strengthening translation arrangements in
the offices of the Central Government, recommendations have been made
keeping in view the necessity of adequate mechanical aids. In this part of the
report, mention has been made regarding the need and utility of mechanical
devices in the official work and the provision of Devanagari Script therein as
also the availability and training of the man-power deployed thereon and the
arrangements relating to the production and supply of various mechanical aids,
etc.

In the Third Part of the report of the Committee, the existing arrangements in
schools and universities within and outside the country for the teaching of
Hindi and providing education through the medium of Hindi in other subjects
as a result of the implementation of three language formula and the efforts
made by the voluntary organizations and the various institution of Central
Govt. in the propagation and spread of Hindi had been reviewed. In this part, a
review of Ministries had also been done relating to the present position of in-
service training in Hindi of Central Government employees in different regions
and further programmes in this regard and the committee in the aforesaid part,
endeavored to ascertain the type of provisions made for making Hindi or
English compulsory in the examinations and interviews for direct recruitment
and departmental examinations conducted by the Central Government and in
recruitment rules for various posts as also the extent to which Hindi is being
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(d)

(€)

(f)

(@)

(h)

used as the medium of training in various training institutions of the Central
Government and how the same could be improved so as to ensure the use of
Hindi as Official Language in the offices of Central Government.

In the Fourth Part of the Report, a review has been made on the existing
position regarding the progressive use of Hindi and the implementation of
Official Language Policy and a review has also been made of the position
regarding the use of Hindi in the Official work of various Ministries,
Departments, Offices, Undertakings, Autonomous bodies and their Central
Regional and branch offices in the light of the items and targets set forth in
annual programme issued by the Department of Official Language.

In the Fifth Part of report of the Committee, recommendations have been made
by reviewing and evaluating the language of legislature and the language to be
used in various courts etc. In addition to this, a review has also been made of
the position of use of Official Language Hindi in official work in the offices of
Central Government.

In the Sixth Part of the Report, the Committee has reviewed the use of Official
Language Hindi in correspondence between the offices of Central Government
and State Governments. The Committee has also reviewed the action taken by
the Government on the recommendations made in the various parts of the
report.

Seventh part of the committee’s Report contains a review of the progressive
use of Hindi in the Central Government Offices inspected by the Committee of
Parliament on Official Language. It reflects upon the role of the various
Committees set up by the Government to monitor the implementation of the
Official Language Policy. It also contains a statistical summary and analysis
regarding usage of Hindi in Central Government Offices after classifying them
according to the Ministries/Departments and further classifying them as per
region ‘A’, ‘B’ and ‘C’. Based on this data the Committee has identified
various areas which can help to improve the prevailing position. This part of
the report deals with various important topics viz: propagation of Hindi for
Official purposes; the position of Hindi in the field of Law; original use of
Hindi in Government work; availability of publications relating to
Administration and Finance in Hindi; position regarding after discussion with
representatives of States and Union Territories; the status of Hindi in the
perspective of Globalization and the challenge of Computerization to Hindi.

In the Eight part of the report the Committee has submitted its
recommendations for progressive use of the official language in Central
Government Offices. The eighth part of the report was put up before the
Hon’ble President on 16.08.2005. In this part the Committee has submitted its
recommendations on Section 3 (3) of Official Languages Act, 1963, rule 5 of
official language rules 1976, correspondence in Hindi, the situation of
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compliance of the Presidential orders regarding code manuals and training,
Ministry-wise/region-wise analysis, purchase of books in Central Government
offices, computerization and Hindi, necessity of Hindi knowledge in
recruitment rules, availability of Hindi medium in teaching and training
institutes, expenditure on Hindi advertisements and use of Hindi in commercial
activities of public sector undertakings. The Committee had made 75
recommendations in total of which only 13 were not accepted by the President.
Rest 62 were accepted in original form or with partial amendments.

15.2 The Orders of the President have already been issued on eight parts of the
Committee’s report. The recommendations of the Committee have also been mentioned in
these orders. A compilation of these orders is available as a publication with the Secretariat of
the Committee of Parliament on Official Language.

15.3  This is the Ninth part of report. This report consists of four parts. In Chapter 1 of part
1 formation, membership, activities of the Committee and Statutory provisions regarding
Official language and the details of the Commissions formed from time to time have been
provided. Besides, orders of the President 1960, Official Language Act 1963, official
language rules 1976 etc. have been discussed in detail.

Chapter 2 consists of actions taken on last eight parts of the report of the Committee.
Besides, recommendations of the Committee which were not accepted or partially accepted
have been presented in this Chapter.

Ninth part of the report has been highlighted in Chapter 3. There is a brief description
of the Committee in this Chapter, objectives of the Committee and review report based on the
inspections carried out by the Committee from 01 April, 2005 to 30 September, 2010 has been
presented. Chapter -3 reflects the whole report and it briefly presents a summary of every
chapter of the report.

In Chapter - 4 the Committee has expressed its gratitude to the Hon’ble Chairman and
esteemed Hon’ble members for their guidance. The Committee has also expressed its
gratitude to the eminent persons and officers of the Government Offices for their cooperation.
The Committee has expressed its special gratitude to the Secretary of the Committee.

In part - 2 the Committee has reviewed the progressive use of Hindi Ministry-wise and
region-wise on the basis of the inspections conducted by the Committee from 01 April, 2005
to 30 September, 2010. In addition to this, a review of progressive use of Hindi on the basis of
inspection of 869 offices which were inspected for the first time and 236 offices which were
inspected again after 10 years has been presented.

In part 3 the Committee on the basis of its experiences has discussed problems faced
by TOLICs and has given suggestions for their better implementation. Besides, availability
and role of technology in the progressive use of Hindi, position of Hindi in the field of
education and technology, necessity of knowledge of Hindi for the Central Government
employees before joining service, salient features of the use of Hindi in the advertisements
issued by the Central Government, objectives of purchasing Hindi books and publication of
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Hindi journals have been discussed in detail. The Committee has also presented a review of
the information received during the Oral Evidence undertaken by the Committee.

On the basis of evaluation of different chapters of the report the Committee makes the
following recommendations:-

RECOMMENDATIONS:

1. The Committee has observed that the recommendations prepared with collective
wisdom are not being deeply analysed by the Department of Official Language.
Thus, effective orders are not being issued on the recommendations made by the
Committee due to which fruitful results are not achieved. Therefore, the
Committee suggests that the Department of Official Language before issuing final
orders on the recommendations may hold discussions with the Committee. After
issue of orders, the Department of Official Language may pursue their
implementation in all Ministries/Departments of the Government of India, in a
time bound manner.

2. The recommendations made in the previous eight parts which have not been
accepted or accepted with modifications should be reviewed and appropriate
orders issued in keeping with recommendations.

(S.No. 1-2, Ref. part -1, Chapter-2)

3. The situation has improved in Ministry/Departments where more than 25 % of
officers/employees were found to be untrained in eighth part of the report but in
Ministries/Departments where training work is almost complete at that point of
time, number untrained officers/employees has again increased. Taking a serious
note of this, the Committee recommends that the Ministries/Departments should
pay special attention to the training work so that it gets completed at the earliest.
The Department of Official Language too should pay special attention so that the
training gets completed within one year. Newly recruited personnel not having
working knowledge of Hindi should be sent on training by the Government
immediately after recruitment.

4. The Committee recommends that the Department of Official Language should
make their monitoring machinery more effective and should pay special attention
on increasing the percentage of Hindi correspondence in Ministry/Department. It
should not decrease.

5. The Committee found that more than 50 % of the work is being done on computer
in 11 Ministries/Departments. In the Ministry of External Affairs and Department
of Science and Technology work on computers is less than 20 %. Hence, the
Committee recommends that all Ministries/Departments should immediately
provide facility of bilingual computers and should train officials working on
computers so that they can work in Hindi also.
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10.

11.

12.

13.

14.

15.

16.

It has also come to the knowledge of this Committee that guest faculty called for
Hindi workshops by some Departments/Ministries etc. are paid honorarium at a
lesser rate than paid to the guest faculty called for other subjects. The honorarium
paid for guest faculty for Hindi workshops should be at par with the honorarium
paid for other subjects.

Secretary (Department of Official Language) should take up this matter of
violation of Rule 5 of the Official Language Act, 1976 with the Secretaries of the
concerned Ministries/Department.

Secretary (Department of Official Language) should take up the matter of violation
of section 3 (3) with the Secretaries of the concerned Ministries/Departments.

(S.No. 3-8, Ref. part -2, Chapter-5)

Stress should be given on providing training to officials knowing Hindi so that
they can do their official work in Hindi. For this purpose, desk training can prove
to be effective. This effort should be geared up especially in ‘A’ and ‘B’ regions.
In region ‘C’ firstly the officials must be given Hindi training in a time bound
manner.

To maximize use of Hindi on the computers, Department of Official Language
should make arrangements for providing training to the officials in collaboration
with Hindi Teaching Scheme.

The senior most officer of every office should be assigned the responsibility to
review the work done in Hindi by his subordinate officers on any day of the last
week of every month in order to achieve the target of correspondence in Hindi by
the office. The senior most officer may fix targets for doing work in Hindi in the
next month and give directions to the official regarding the works to be
accomplished in Hindi.

The Committee also recommends that Hindi posts lying vacant in various offices
may be filled without delay.

Appropriate steps should be taken to make available training material in bilingual
in all training institutes.

In every office Official Language Implementation Committee (OLIC) should
improve its execution and in each meeting of OLIC aforementioned issues may be
reviewed and accordingly appropriate action should be taken.

In the Annual Confidential Report of officers/employees of all cadres two columns
mentioned below may be incorporated :

(a) What is the target set for the officer/employee to work in Hindi.
(b) To what extent has the officer/employee succeeded in achieving this target.
In this regard senior officer may give his remarks.

To make the monitoring machinery effective the Committee recommends that an
Proforma (related to Official Language) should be prepared and whenever an
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17.

18.

19.

20.

21.

officer (including senior most officers) visits an office on tour or for conducting
inspections, he should invariably conduct an Official Language inspection of that
office and fill the above mentioned proforma. It should be ensured that every
office is inspected at least once every year by some higher authority. This
inspection can be conducted by Ministry/Headquarter, any higher level office or
by the Department of Official Language.

So far as monitoring is concerned it should be ensured that all the four meetings of
the Official Language Implementation Committee are convened in all the offices
and progress of Official Language in all the sections of the office is monitored in
the meetings.

(S.No. 9-17, Ref. part -2, Chapter-7)

All the Ministries/Headquarters should ensure that each big and small office, bank,
undertaking, institute, tribunal etc. under their administrative control becomes
member of the TOLIC in their respective towns.

The Department of Official Language should make arrangements to incorporate
the following items in the inspection proforma as well as Quarterly Progressive
Report proforma made for the assessment of progressive use of Hindi in the
Central Offices:

a. Whether TOLIC has been set up in your town?

b. Is your office a member of this TOLIC?

c. If yes, The name and designation of the officer participated in the last
meeting
(date ) of the TOLIC,

d. If not, why the membership of TOLIC has not been obtained so far?

There should be mutual cooperation and proper coordination. If there is no Hindi
Officer posted in the office of the Chairman of TOLIC, the responsibility of the
Member Secretary of the Committee may be assigned to a competent and
experienced Hindi Officer of another office from the town. An officer other than
the Hindi officer should not be assigned the responsibility of Member-Secretary of
the TOLIC.

With regard to the amount incurred on organizing the meetings of TOLIC, the
recommendation of the Committee made in the eight part of its report must be
implemented immediately. Further the amount being provided for organizing the
meetings should be increased by 15 % every year.

22. At least one Hindi post may be created in all the Central Govt. Offices for

23.

implementation of the Official Language Policy. The concept of creation of
minimum Hindi posts to implement the official language policy must be
implemented with immediate effect.

Any post of Hindi remaining vacant for more than a year, should not be abolished.
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24

25.

26.

217.

28.

29.

30.

31.

32.

33.

. A conference meeting comprising Secretary, Department of Official Language,
Chairman TOLIC and Member Secretary may be organized every year in region
A, B & C by the Department of Official Language to exchange views with each
other.

The information regarding TOLIC meetings, participation of Head of offices, the
attendance of officers of Regional Implementation Offices in the meeting etc may
be provided to Department of Official Language so that TOLICs can be monitored
and objective of these committees are achieved.

As more and more TOLICs are being constituted all over the country, the number
of Regional Implementation Offices and its officials must be increased in the same
ratio.

(S.No. 18-26, Ref. part -3, Chapter-8)

The Committee suggests that a standard font should be developed which can be
used easily universally and that should be loaded in all softwares. In addition, a
standard Key-board too should be finalized and loaded in all softwares.

The Committee is of the opinion that the NIC should accept only those
data/materials for developing website which is submitted to them in bilingual
form.

An awareness program should be started by Ministry of Information Technology
in all the Ministries of the Government of India regarding availability of software
developed by C-DAC. These Ministries will further spread knowledge about it in
their subordinate offices and concerned offices. This should include salient
features, utility and price of software packages.

Training should be imparted to consumers about various specialties and utilities of
a software package. It is not possible to train consumers individually but the
software developing bodies like Ministry of Information Technology or C-DAC
may consider launching training program for Trainers from Ministries/
Departments so they can further impart training to consumers in
Offices/Departments.

Therefore, it is suggested that all the software developers (C-DAC and others)
should start a process of feedback and on that basis should bring a change in its
product according to their need so that lacuna, if any, can be removed.

A special training programme on the above subjects including practical classes
should be conducted by the Department of Official Language for the personnel of
the Central Secretariat Official Language Services in the first instance; other Hindi
officers should be similarly trained thereafter.

(S.No. 27-32, Ref. part -3, Chapter-9)
Ministry of Human Resource Development should make serious efforts to make

Hindi Language compulsory in curriculum. As a first step, Hindi should be made
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34.

35.

36.

37.

38.

39.

40.
41.

42.

a compulsory subject upto tenth standard in all schools of CBSE and Kendriya
Vidyalaya Sangathan.

To give autonomy in the fields of higher studies to Higher educational institutes
some laws have been framed by the Central Govt and State Govts in Parliament
and in the Legislative Assemblies of the state under which, in some Universities
and Higher Educational Institutes, English is the only medium of instruction. In
this regard, a uniform policy should be followed in all parts of the country. The
Ministry of Human Resource Development should work out an action plan for
implementing Hindi teaching scheme in all Universities/Higher Educational
Institutes and initiate the process of implementing a common law and table it
before both the Houses of Parliament.

Ministry of Human Resource Development should take note of such Universities
and higher educational institutes where there are no Hindi Departments. It should
encourage them to establish Hindi Departments so that these departments could
extend help in imparting education through Hindi medium.

The universities and Higher Educational Institutes situated in non-Hindi speaking
states where the students are not given an option for Hindi to appear in
exams/interviews must be given an option to answer in Hindi.

The financial aid given to the voluntary Hindi institutes is only for name sake and
the Ministry of Human Resource Development should take effective steps to
increase this grant.

The reading material and the text books of technology should be prepared in Hindi
by specialists of the subject who have knowledge of Hindi and they should be
responsible to make available reading material and text books in Hindi in the
correct form so that there is no possibility of mistakes.

At school level, degree level and especially at Post Graduate level very less
reading material is available in Hindi as compared to material available in English.
If teaching and training material is made available in simple Hindi this will be
helpful to the students of Hindi medium and in this way they can compete with the
students of English medium.

Original books on science should be written in simple Hindi.

Hindi writers and translators may be recruited for technical subjects and
universities may be selected to teach Hindi to foreign students.

During various inspections, oral evidences and discussion programmes the
Committee has arrived at the conclusion that some difficulties are being faced in
the practical usage of some of the difficult words in Hindi. Thus, to enable the
reader to grasp the language easily and for its practical usage “English words may
be transliterated in Hindi and replaced for difficult Hindi words in Hindi text
books and glossaries.”
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43.

44,

45.

46.
47.

48.

49,

50.

51.

52.

53.

Different Hindi synonyms for various scientific and technical English words are
being used which causes problems in the implementation of Hindi. To overcome
this problem standard terminologies are required to be prepared so that there is
uniformity in Hindi synonyms of various scientific & technical word in English
and complicated scientific & technical subjects are presented easily in Hindi.

(S.No. 33-43, Ref. part -3, Chapter-10)

It is recommended that a minimum level of Hindi education be fixed in all the
educational institutions.

Option of attempting question papers through Hindi medium should be given to
the candidates in the recruitment to Central Government services.

A minimum level of knowledge of Hindi for all services should be fixed.

A proposal for making Hindi education compulsory up to Class tenth should be
introduced in the Parliament.

(S.No. 44-47, Ref. part -3, Chapter-11)

The Committee reiterates its recommendation of at least 50% of total expenditure
on any form of advertisement to be incurred on Hindi advertisements and
remaining 50% on Regional Languages and English Language.

As far as possible strictly adhere to advertising in Hindi and Regional Languages
only.

Where it is mandatory to issue advertisement bilingually, the same may be issued
in the diglot form.

To counter the higher cost, the advertisements in Hindi Newspapers may be given
prominently with bigger size at starting pages and that in English Newspapers at
relatively smaller size and in middle or ending pages.

(S.No. 48-51, Ref. part -3, Chapter-12)

The Committee is of the opinion that Scientific/Research and other Research
institutions spend a large amount on purchase of books. If this exemption
continues the major portion of library budget will be spent on the purchase of the
journals and reference books and will adversely affect the purchase of Hindi
books. This will be a deviation from the original purpose. Therefore, clear orders
in this regard may be issued that in any case 50% out of the total amount for
purchase of books should be used for the purchase of Hindi books. The Committee
recommends that in the offices where library budget is not allocated, minimum 1%
of the Office Expenditure Head may be spent on the purchase of Hindi books. It is
also to be kept in mind that 50% of total library budget or 1% of the total Office
Expenditure Head, whichever is more, may be spent on purchase of Hindi books.

Original book writing scheme should be made more attractive and prize amount
should be increased.
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54.

55.

56.

S7.

58.

59.

60.

61.

62.
63.

64.

65.

66.

67.

There are many Government officials who are engaged in creative writing in Hindi
and are contributing immensely in enriching Hindi literature. The Committee
suggests that such talented officials may be given encouragement or promotion.

Translation of good English books should be encouraged and a scheme should be
proposed. This may be called “Outstanding Translation Scheme”.

The Committee recommends that ‘book clubs’ should be set up through welfare
clubs in all the Ministries/Departments/Offices of the Central Government.

The Committee recommends that the Time Table published by Air India should be
printed bilingually so that the stipulated Rule in this regards doesn’t get flouted.

The Committee recommends that the ‘Swagat’ published by Air India should be
published bilingually in one bound.

The Committee recommends that the Department of Official Language after
discussion with the concerned Ministries/Departments should consider adding a
new column in the ACR referring to the ability of creative writing in Hindi.
The Committee is of the view that House Journals should be published in Hindi
and in the regional language of the concerned region so that government officials
capable of writing in their regional language may also get encouragement and
opportunity to show their talent.

(S.No. 52-60, Ref. part -3, Chapter-13)

In future the Ministry of Railways should purchase and bring in use only those
electronic equipment which have the facility of working on Devnagari. The facility
of working in Devanagari should be made available without delay on telex,
computers, and word processors etc which at present are only in Roman.

Newly created and vacant Hindi posts should be filled up urgently.

The Hindi computing foundation is doing a praiseworthy work on imparting the
knowledge of Hindi language to officers and employees, teaching Hindi on
computers and developing a software on Hindi for ensuring the maximum use of
Hindi in Central Government offices especially Railway Department. This
institute should be strengthened by the Ministry of Railways by giving it financial
aid so that by the use of self developed technology the dependence of the Ministry
on outsourcing could be stopped.

The Hindi software being used in Railway Board and its various subordinate
offices situated all over the country should be standardized.

Announcements should be compulsorily made in Hindi besides English and
Regional languages in Railway stations all over the country especially in the states
of "C’ region.

The names and other details of products manufactured by the undertakings/
factories of Ministry of Railways should be written both in Hindi and English.

All officers/staff related to Official Language Hindi working in the Ministry of
Railways and all its subordinate offices should be given pay scales equivalent to
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68.

69.

70.

71.

72.

73.

74.

75.

76.

77.

78.

79.

officers/staff working in other Ministries of the Government of India on similar
posts and they should be given optimum opportunities of promotions.

At present there are three official websites of the Ministry of Railways which
create confusion at times. Therefore, to make the position clear the Ministry of
Railways should use only one official website and make it fully available in
bilingual form.

Information on all Railway tickets should be provided in bilingual form so that
there is no inconvenience to those knowing Hindi.

All advertisements given by the Ministry of Railways should be issued in bilingual
form and Hindi should be given its proper place on all advertisements being given
inside and outside the coaches of trains. Especially the banners, hoardings etc
regarding advertisements at Railway stations and Railway compounds should be
compulsorily in bilingual form.
Information on all quotations and forms should be published in bilingual form by
the Railway board.

(S.No. 61-71, Ref. part -3, Chapter-14)

MEA should chalk out a time bound programme for making Hindi the Official
Language of the United Nations.

Bilingual forms should be made available by all passport offices and forms filled
in Hindi by applicants should also be accepted. Entries should also be made in
Hindi in all passports being issued.

Information regarding passport and visa should also be made available in Hindi on
the official website of the Ministry.

Posts of Hindi should be created in subordinate offices/Embassies etc of the MEA
situated in foreign countries. Vacant posts of Hindi in offices/embassies should be
filled as quickly as possible.

To make the Foreign Service officers well versed with the Official Language
policy of the Union and the Official Language Act and Rules, these should be
included in their training programme.

Copies of the book titled "India Perspective” published by the MEA which is an
outstanding publication should be published with equal editions in Hindi and
English.

The facility of working in Hindi should be ensured on computers being used in all
passport offices, and work on computers should also be done mainly in Hindi.

In order to ensure the implementation of Official Language policy, the Ministry
and all offices under its control must make the optimum utilization of its human
resources.
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80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

Maximum usage of Hindi should be ensured on all tickets of Air India and Pawan
Hans Helicopters.

All officers/staff of Official Language should be given suitable pay scales and
equal opportunities of promotion should be made available to them and there
should be no discrimination against them.

In future a Joint Secretary level officer must represent the Ministry in all the
inspection meetings.

A time bound programme should be made to train all the untrained staff in Hindi
and also fill in all the vacant posts of Hindi at the earliest in all subordinate offices
of the Ministry.

The remaining officers/staff should be nominated to Hindi workshops for time
bound training.

One post of Hindi should be created at Indira Gandhi Rashtriya Udan Academy,
Raibareilly as per the specified rules and all training material of the Academy
should be provided in Hindi.

The material and number of copies of the magazine "Swagat’ and ‘Namaskar’
published by NACIL should be equal in Hindi and English so that the Hindi copies
of these magazines are easily available to all passengers.

The website of the Ministry and all offices under its control should be available in
bilingual form and while updating the website, pages of Hindi should also be
compulsorily loaded there.

(S.No. 72-87, Ref. part -3, Chapter-14)

According to the recommendations of the Committee, all Ministries/offices should
spend a minimum of 50% of the total amount of advertisements on Hindi
advertisements.  Requisite amendments should be made by the Ministry of
Information and Broadcasting in their advertisement policy of Oct 2007 as per the
above recommendation of the Committee.

All translators-cum-announcers of Hindi should be given pay scales equivalent to
those being given to translators-cum-announcers of Nepali, French and the foreign
languages by the Directorate General of All India Radio.

The Hindi officer working in the subordinate office of the Ministry of Information
and Broadcasting namely [IMC should be given the pay scale as per the
recommendations of the sixth Pay Commission. Similarly, the Hindi officer
working in the Press Council of India, another subordinate office of the Ministry
of Information and Broadcasting should be given due promotion as per rules.

In view of the important role of AIR and Doordarshan Kendras located all over the
country, the posts of Hindi lying vacant for a long-time in these Kendras should be
filled on priority basis.

The time period of programmes being broadcast in Hindi by all Kendras of AIR
and Doordarshan should be fixed.
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93.

94.

95.

96.

97.

98.

99.

100.

101.

102.

103.

The compilation of FR and SR should be published in Hindi for all Ministries and
offices by the Publications Division and these should be made easily available.

Hindi dubbing/sub-titling of all films being shown in all Film Festivals being
organized in the country by NFDC should be arranged so that the viewers could be
linked to Hindi through good quality films.

Arrangements should be made for dubbing/sub-titling in Hindi of films produced
by NFDC in regional languages. In addition, the corporation should make
amendments in its sub-rules regarding film production, so that in the first leg, the
script of films can be written in Hindi also and made available to all concerned.

(S.No. 88-95, Ref. part -3, Chapter-14)

All the office orders/office Memorandums/Circulars etc. being issued by the
DOPT should immediately be uploaded in Hindi on the Department’s website and
while upgrading the information given on the website, its Hindi version should
also be upgraded simultaneously.

The compilation of all the office orders/office Memorandums/Circulars etc. issued
by the DOPT should be bilingually published through the Publications Division
and it should be easily made available.

Lal Bahadur Shashtri National Administrative Academy is an organization under
the control of the DOPT which is a pioneer institute whose main job is to import
training to the trainee officers of the Indian Administrative Service. Therefore,
cent percent training material of the Academy should be made available in
bilingual form.

The Committee suggests that in its training programme alongwith other subjects,
the Academy should also make arrangements for giving training on the Official
Language policy and the constitutional provisions of the Official Language so that
all the officers can oversee the proper implementation of the Official Language
policy in their offices of appointment.

For filling the vacant posts of Hindi in different offices all over the country, the
Staff Selection Commission should chalk out a workable programme and make
arrangements for its proper implementation.

In the inter-departmental examination conducted by the SSC, the English question
paper should not be compulsory for Hindi stenographers.

All officers/staff of all the regional offices under SSC should be given Hindi
training in a time bound manner and these offices should be notified under rule
10(4) of the Official Language rule 1976.

The option for Hindi medium is not being given to the candidates in all the exams
conducted by UPSC citing the technical nature of the examinations. The
Committee refused to accept this and suggests that all the talented Hindi language
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104.

examinees should be given the option of Hindi in all the examinations to provide
them a suitable chance.

All the advertisements should be published in bilingual form by the Public
Enterprises Selection Board which has been formed to implement the Managerial
policy in the Central PSUs and for advising the Government on appointments to
Senior Managerial posts in these undertakings.

(S.No. 96-104, Ref. part -3, Chapter-14)

In Addition to these recommendations, the recommendations made by the Hon’ble

members of the Committee are as follows:

105.

106.

107.

108.

109.

110.

111.

112.

113.

All dignitaries including Hon’ble President and all the Ministers especially who
can read and speak Hindi may be requested to give their speech/statement in Hindi
only.

Initiative should be taken in order to ensure compliance of Article 120 (2) of the
Constitution which provides for use of Hindi or Mother Tongue in the Parliament.
In order to end the dominance of English (not its use), such schools should not be
given recognition by the Government which do not impart education in Hindi or
mother tongue.

There should be a provision for all the candidates willing to get employed in
Central Government Offices to pass Hindi competitive exam in accordance with
the post.

There should be a provision to ensure strict compliance of rules regarding
expenditure on advertisements.

(SI. No. 105 to 109 suggestions given by Sh. Shrigopal Vyas, Member, Rajya Sabha —
Annexure-1)

There should be a provision for punishment for not complying to the Official
Language Act. Such punishment should be obligatory in region ‘A’ & ‘B’. Special
marks should be awarded to officials working in region ‘C’.

Purchase of Hindi newspapers and magazines should be made mandatory in all
Central Government Offices, Public sector Undertakings, institutions funded by
the Government, Private Companies engaged in public service. Stress should be
given on the number of Hindi newspapers and magazines which should be more
than that of English newspapers and magazines.

When material is published in Government press, it should be ensured that Hindi
material is more than half of the material.

In all the Indian airplanes, half of the reading material should consist of Hindi
newspapers and magazines. Hindi is grossly neglected by airlines. All the
announcements should be made in Hindi followed by English.

426



114.

115.

116.

117.

The details of the products of all companies should be provided in Hindi and the
name of the products should be given in Devanagari as well.

Devanagari should be used on notice boards or name plates at all public places.
Name plates of all Government offices, semi Government offices and private
companies should be in Devanagari and English may be used below.

Use of Hindi should be ensured in accordance with the Official Languages Act in
all the companies which have the share-holding of the Government or public.

(SI. No. 110 to 116 suggestion given by Sh. Hukumdev Narayan Yadav ,
Member, Lok Sabha- Annexure-I11)

With regard to the suggestions given by the Department of Official Language,
(Annexure-I11) the Committee is of the view that the Department of Official
Language may take immediate action on the same.

(S.NO. 117, suggestions given by the Department of Official Language- Annexure-111)
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114. The details of the products of all companies should be provided in Hindi and the
name of the products should be given in Devanagari as well.

115. Devanagari should be used on notice boards or name plates at all public places.
Name plates of all Government offices, semi Government offices and private
companies should be in Devanagari and English may be used below.

116. Use of Hindi should be ensured in accordance with the Official Languages Act in all
the companies which have the share-holding of the Government or public.

(SL. No. 110 to 116 suggestion given by Sh. Hukumdev Narayan Yadav ,
Member, Lok Sabha- Annexure-1I)

117. With regard to the suggestions given by the Department of Official Language,
(Annexure-11I) the Committee is of the view that the Department of Official
Language may take immediate action on the same.

(S.NO. 117, suggestions given by the Department of Official Language- Annexure-III)
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